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We need your assistance!  Dogs 101 is a public 
education project we hope to wrap up at this 
year’s AIAM conference. We have been working 
on this project for upwards of two years now. 
The AIAM Committee believes 101 can help dog 
owners across Australia and hopefully reduce 
animal shelter unwanted dog statistics. 

The rationale for developing 101 is that better 
behaved dogs cause less nuisance… and less 
dog nuisance is pure AIAM business. Less 
dog nuisance is good for dog ownership. 
It is good for animal welfare and it is good 
for community amenity. 101 is an initiative 
that takes us a bit outside our usual role of 
conference planning. It has been an extra job 
but one that we all felt needed doing. 

Those who made it to the AIAM Darwin 
conference last year had a look at our first 
draft of Dogs 101. It was early stages at that 
time, but the idea of creating a simple, easy to 
understand, five stage plan for better behaviour 
was very well received by the delegates in 
attendance. We got a lot of feedback there and 
subsequently pressed on to the stage we are at 
now. 

At this stage, we need to do one more broad 
review before polishing up the product that will 
finally be made available for distribution at the 
2009 Geelong conference. Everyone is invited to 
help with this review and to this end, we have 
done the following two things:
1. The draft brochure itself is available on the 

Institute website (and, yes, we know there are 
some typos and style there yet to be tidied up).

2. We ask that everyone have a look at this PDF 
and then complete the Survey Monkey (link 
from the webpage).

Dogs101 background

Dogs are famous for their role as animal 
companions in our society today. However, getting 
good, lasting, happy outcomes from this kind of 
human-animal relationship is not a given. Such 
bonds take time to build and they take effort to 
maintain. 

We all know that dog ownership comes with serious 
obligations and good behaviour management is 
a significant aspect of this responsibility. Those 
owners who invest positively in shaping their dog’s 
behaviour can reliably obtain a better relationship 
than those who don’t.

To view the PDF draft and do the Survey Monkey, 
access the Institute’s website www.aiam.com.au 
and click where the red font indicates ‘Dogs 101’.   

Please note that the Survey Monkey will only 
accommodate relatively brief feedback responses. 
Comments need to be to the point and not wordy.
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If you received this by email but 

would prefer to receive a paper copy, 

please let us know!  

Email to membership@aiam.com.au

Please circulate The PhoeniXThe PhoeniX to:

  Animal Management Officers
  Environmental Health Officers
  Managers
  Team Leaders
  CEO
  Others Interested

Message from the AIAM President ... ‘Dogs 101’ continued from page 1.....
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I’m sure everyone will 
be pleased to hear that 
great progress is being 
made with preparations 
for the Geelong 
conference. Our first 
draft program, including 
key note speaker 
sessions, proffered 

papers, social events and AMO training is 
already finished and now undergoing the 
“tweaking” necessary to take it to the next 
stage of completion.  

Elke Tapley, Chris Button and Selina Neill 
have done a mighty job of knocking the 
program into shape in such good time and 
I particularly want to thank everyone who 
submitted paper abstracts for this year’s 
conference. We are in fact over catered to 
some extent for this year and will probably 
be unable to fit all the submissions into the 
program space we have available. 

We plan to have the complete program all 
locked down and posted on our website 
very soon. That will give everyone who 
might be interested in attending the 
conference, a good solid indication of 
exactly what will be in store for them. 

This issue of the Phoenix offers a taste 
of some of what is going to be on offer to 
delegates.

There will be much more info about the 
Geelong conference on the AIAM website 
as it becomes available.

All the best for now.

Dick Murray

The need for good behaviour applies to 
all dogs regardless of their size or type. 
The benefits of good behaviour include 
the health, safety, comfort and the fun 
of everyone involved (including the dogs 
themselves). 

The Australian Institute of Animal 
Management has a dedicated interest in 
encouraging a national environment of 
responsible and competent dog ownership. 
How dog owners manage the behaviour of 
their pets is central in this. Dogs 101 is a 
general public education initiative through 
which AIAM seeks to focus community 
attention on better understanding key 
dog behaviour shaping issues and what 
everyone can do about it. 

Dogs 101 has been designed with care 
to minimise as far as possible the use of 
technical terms while at the same time 
preserving the meaning of the ideas 
involved. Dogs 101 is presented in the form 
of an uncomplicated five stage plan.  The 
Institute would like dog owners to think of 
it as something that they and their dogs 
can undertake as a project that can help 
both parties.

Note that while the five stages of the Dogs 
101 plan separately follow one another, 
no stage is any more (or less) important 
than any other stage. Everything in the 
plan is linked with everything else. It is a 
whole, integrated process for shaping dog 
behaviour for better outcomes.

It is important to note that Dogs 101 is 
not a theme set in stone. The five stage 
plan has the flexibility to be applied in 
variety of situations. For example, Stage 2 
(Correct Socialisation) won’t have as direct 
an application if you either have or are 
planning to acquire an adult dog. Even so, 
the ideas involved with socialisation are 
still sound and worth knowing.

Remember, it’s never too late to start on 
the road to a great relationship with your 
dog.  The adage that “old dogs can’t be 
taught new tricks” is wrong. Any dogs of 
any age can be trained and the best tricks 
of all to train for, are the ones that link to 
good behaviour. 

The Institute’s advice on the whole is that 
dog owners should be patient with their 
dogs, be kind to them and most of all, 
enjoy the time they spend together.

Dick Murray AIAM President

The Mercure Geelong is located in the city 
centre, near Eastern Beach Waterfront, 
only a short distance to the Great Ocean 
Road and Avalon Airport, serviced by 
Jetstar.

The Mercure is offering delegates 
attending the AIAM Conference an 
incredible accommodation rate of $135.00 
for a double/single room.

You will be able to book rooms shortly 
through the ONLINE Registration on the 
Conference website: www.aiam.com.au

Mercure Geelong - The venue for AIAM Conference 2009
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Geelong Victoria

14-16 October 2009

Book your dates now

AIAM Annual Conference 2009

Abstracts for two of these sessions are 
on the following page and all conference 
abstracts will shortly be available on the 
website www.aiam.com.au along with 
profiles of the presenters.

A taste of what you’ll hear at the AIAM Conference in Geelong
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Dangerous Dogs, the Victorian 
Database and Restricted Breeds. 

We all know that there is little (if any) point 
in putting forward remedial measures 
for any problem without first properly 
understanding the problem itself. Attempts 
to systematically reduce the frequency 
and severity of dog aggression in the past 
have always been crippled by a lack of 
solid statistical evidence about the real 
nature and incidence of dog attacks. Breed 
Specific Legislation is a case in point.

The Victorian Dangerous Dog Registry  
(DDR) has been gathering details from 
reported incidents involving dangerous 
dogs, restricted dogs and menacing 
dogs since Feb 2006. Tracy Helman, 
the Manager of Policy & Education at 
the Victorian Bureau of Animal Welfare, 
will head up our keynote session on 
this subject. This year’s conference will 
therefore provide a timely opportunity for 
conference delegates to see what has been 
gleaned from this accumulated data. 

From the Victorian DDR Database, 
statistical evidence is coming together 
that will help everyone discuss the 
issues of dog aggression in urban animal 
management in a more constructive way 
than ever before.  At the end of the day, it is 
only from this kind of information resource 
that confident and logical remedial 
directions can be derived for the future.

Animal management and temperament 
/ behaviour testing

Out of the 2008 AIAM Conference in Darwin 
came a clear message that AIAM had a 
job to do in clarifying what is meant when 
we talk about testing for canine behaviour 
/ temperament.  It is unfortunate that in 
an Australian, and indeed a global sense, 
people are still talking about different 
things while using common terms with 
respect to behaviour and temperament 
testing. They draw conclusions from a 
range of test techniques ... and it is a lot 
more than just a bit confusing!

The business of predicting how dogs will 
or might behave is very much an integral 
part of animal management activity. There 
are public health, public welfare, public 
amenity and public safety issues involved. 
There are risk management and liability 
issues involved. There are policy and 
operational issues involved. It is high time 
everyone was working off the same page. 
At this year’s AIAM Conference in Geelong, 
delegates will be comprehensively briefed 
on this subject.

Pauleen Bennett, the Director of Monash 
University’s Anthrozoology Research Group 
has put together two highly qualified 
keynote speaker sessions on this subject 
for the October conference. Pauleen 
will put the subject into context and will 
conclude the session by summarizing what 
we have to work with now and where we 
need to be going in the future to get the 
best from behaviour testing.

These comprehensive presentations will, I 
believe, be a first for Australia and it is an 
exciting prospect. 

My advice is don’t miss it!

Disaster planning in animal 
management

One of the 2008 AIAM Darwin conference 
keynote sessions was on the value of 
maintaining up-to-date Local Government 
animal management preparations for 
natural disaster emergency situations. 
As we all know, these are situations that 
include the kinds of cyclones, floods 
and forest fire storms that can tip whole 
regional communities completely inside 
out before they can turn around twice. 
These are situations in which council 
animal management services, one way or 
another, are inextricably involved. 

Elke Tapley from Knox City made the final 
presentation in the conference session last 
year by stepping through the Institute’s 
draft Position Statement on this subject. 
Prior to the Darwin conference, Elke, 
together with her co-session speakers 
and with the assistance of the Institute 
Committee, had undertaken a thorough 
review of how council animal management 
personnel anywhere in Australia might 
best assist in preparing for such events.

The point was stressed that when the 
catastrophe is happening, there is no time to 
be trying to sort out who should be doing what.

We all know what happened in the heat of 
Victoria’s summer earlier this year. Our 
Victorian delegates at the AIAM Darwin 
Conference had only just arrived back 
home when a colossal disaster struck. 
There will be papers on this theme again 
at this years’ conference in Geelong. I have 
no doubt the theme will again prompt an 
appreciation that there is little anyone can 
do when mother nature is in a rage but 
you do have to respond and you do have to 
recover. The managing of people and their 
animals is central in all of this.

Being prepared for disaster situations can 
make a world of difference. So I encourage 
everyone in animal management (all 
States and from all councils) to try to 
be there. If you go away with just one 
good solid idea that translates into 
safer communities and better animal 
management at home it will be worth it.

The full AIAM Position Statement on 
Disaster Emergency Situations can be 
found on the website www.aiam.com.au 

http://www.aiam.com.au
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Two awards will be made this year by the Institute: 

1.   AMO of the year award 1.   AMO of the year award 
• Nominations permissible and welcome from the field of animal 

management in general and from any State/Territory;

• Nominations will be judged by elected Institute committee members;

• Top three nominations will be allocated a 10 minute presentation in the 
general conference program;

• The award will be presented at the Institute’s conference dinner 
function.  

2.   Innovative/outstanding AMO of the year award2.   Innovative/outstanding AMO of the year award
• Nominations for this award must be sponsored (put forward) by a State 

or Regional Ranger/AMO association;

• One nomination is sought from each Ranger/AMO Association; 

• Each of these nominations will be allocated a 10 minute presentation 
in the general conference program;

• The winner will be judged by the conference delegates themselves by 
ballot;

• This award will also be awarded at the Institute’s conference dinner 
function.  

Complete the entry form - email info@aiam.com.au or 
download from the website http://www.aiam.com.au

ENTRIES CLOSE  30 JULY 2009

Dog assessment now and in the future

Pauleen Bennett, Director, Anthrozoology Research 
Group, Animal Welfare Science Centre, Monash Uni

It is of considerable concern that existing 
tests of canine behaviour are unable 
to, with any degree of certainty, predict 
the future behaviour of individual dogs. 
While suitable tests of personality and 
behaviour are currently being developed, 
the development and validation process 
for these tests is extensive, expensive, 
and likely to take several years. This 
leaves Animal Management Officers in 
the unacceptable position of having to 
make decisions concerning potentially 
dangerous dogs on the basis of intuition, 
seriously flawed tests and unreliable 
owner and observer reports. Adequately 
defending such decisions is impossible and 
the consequences could be grave; dogs 
who fail existing assessment protocols 
may be wrongly subjected to constraints 
on their movements or even euthanasia, 
those who pass may be unsafe, potentially 
causing serious injury or even human 
fatality. Psychologists confront similar 
issues when working with people who 
have disorders of mental health that may 
lead them to act inappropriately or even 
dangerously.  In this presentation methods 
for dealing with these issues, primarily 
through appropriate documentation and 
peer-review processes, will be discussed. 
It will also be suggested that stronger 
collaborations be developed between 
people working in the field who have 
hands-on knowledge and experience, 
behavioural scientists who understand the 
rules of assessment, and policy makers 
who determine how the outcomes are 
utilised.

Dangerous Dogs Database - what can it do, how 
could we use it better?

Tracey Helman, Manager Policy & Education, Bureau of 
Animal Welfare, Vic

The Dangerous Dogs Database in Victoria 
was established by the Bureau of Animal 
Welfare as a reporting system to address 
section 44AB of the Domestic (Feral and 
Nuisance) Animals Act 1994- which states 
that “The Secretary must keep a register 
of dangerous and menacing dogs and dogs 
that have been declared to be restricted 
breed under this Act”, that was added to 
the Act in 2004. The database is a tool that 
Authorised Officers of Councils use to provide 
the required regulated, information to the 
Secretary. The database provides a ‘real-time’ 
snapshot to the Secretary on the location 
and status of dangerous, menacing and 
restricted breed dogs in the State of Victoria. 
The database has recently been updated and 
functions are still under utilised with this 
powerful tool. We will discuss the use of the 
database, the information available and how 
it could be most effectively used by councils 
and government.

Two 2009 Conference Abstracts of interest

Annual Conference 
on urban animal 

management

14-16 October 2009

Mercure Hotel
Geelong, Victoria

3-days of sessions.
Pre-conference AMO training day.

Information will be updated to the 
website so keep accessing 
http://www.aiam.com.au 

For more detail contact
AIAM Inc

Tel: (02) 6161 9024
Email: conference@aiam.com.au

http://www.aiam.com.au

AIAM GENERAL MEETING
AIAM Inc will hold a General Meeting for 
members on 20 July 2009, 475 Mickleham 
Road, Attwood, VIC 3049.

Any members wishing to raise matters for 
discussion at the Meeting should send this 
through to the AIAM Secretariat, PO Box 
4137, Weston Creek ACT 2611 to arrive no 
later than Monday, 8th June.

All members are welcome to attend.  
Agenda and Notice of Meeting will be 
circulated to members in June.

http://www.aiam.com.au
http://www.aiam.com.au
http://www.aiam.com.au
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Do ya wanna join us? Profiling some of the AIAM Executive

Have you considered joining AIAM? 
Membership has benefits for you and 
us. Membership is cheap and is tax 
deductible.  For $20 per year you get -
• to be a member of the peak urban 

animal management organisation in 
Australia

• regular newsletters and access to all of 
the information produced by AIAM

• discounted registration at our annual 
conference

• the opportunity to have a say in key 
issues of the day, and

• you might get a warm feeling because 
your twenty bucks may  help the lot of 
AMOs across the country.

The primary goals of the institute are 
to deliver our annual conference and 
to promote best practice for animal 
management officers.

We are a not-for-profit organisation with 
no paid employees. None of the committee 
receive payment for their services so 
you can be sure that any funds that 
are received by AIAM are put towards 
improving urban animal management in 
Australia.

We need to have a strong membership 
base so that we can show that we 
represent the views of AMOs and we are 
a voice that should be listened to.  The 
Institute is striving to improve urban 
animal management in Australia your 
contribution will make a difference. 

MEMBERSHIP FORM
MEMBERSHIP FORM
MEMBERSHIP FORM
MEMBERSHIP FORM
MEMBERSHIP FORM

ement Inc

m.au
om.au Working towards developing an environment

of best practice in animal management

AUSTRALIAN INSTITUTE OF ANIMAL MANAGEMENT INC

Are you a member of AIAM yet?Are you a member of AIAM yet?
The Institute was established to help you!   

Working towards developing an environment 
of best practice in animal management

JOIN NOW!
 Email - membership@aiam.com.au 

Website - http://www.aiam.com.au

Download the form from the website.
Encourage your colleagues to join!

AIAM Secretariat | PO Box 3711 | Weston Creek | ACT 2611 | Tel: 02 6161 9024 | Fax: 02 6161 4719

Chris Button is the 
Deputy President for 
AIAM.

Chris is Manager, Public 
Health & Safety at the 
City of Onkaparinga 
and has a background 
and qualifications in Human Resource 
Management.

Chris has worked in Local Government 
for the past 13 years with eight 
years experience managing Animal 
Managements Officers.  His current 
position entails the management of the 
General Inspectorate, Environmental 
Health, and Emergency Management 
functions of the largest Council in South 
Australia. In addition to the operational 
aspects of this position, Chris is 
currently focusing on performance 
measurement and the utilisation 
of technology within the regulatory 
environment.

Chris is currently on the AIAM 
conference program committee and 
working on bringing together a great 
program for AIAM members at the 
conference in Geelong.

Elke Tapley is the AIAM 
Secretary.

Elke is the Coordinator 
Local Laws and Traffic, 
Knox City Council, a 
role that covers Animal 
Management, Local Law 
compliance, School Crossing Supervision 
and Traffic Management. 

Elke’s experience in Local Government 
spans 10 years and includes the on-
road roles of Municipal Laws Officer 
and Municipal Laws Project Officer 
with Nillumbik Shire Council. Elke’s  
background has been customer service 
focused, working in health insurance, a 
bank (which bank?), and running her own 
video library (pre-paid tv - got out at just 
the right time!).  Elke has an Advanced 
Diploma in Business Management, 
Diploma in Business, Certificate IV in 
Assessment and Workplace Training 
and is finishing a Diploma in Business 
(Human Resources). Elke is a member 
of the Domestic Animal Management 
Implementation Committee (DAMIC), 
LGPro Statutory Services SIG, Melbourne 
Metropolitan Council Animal Management 
group (MetCAM). She was a member of the 
UAM/AVA AMO Team of the Year in 2001.

Elke is also a member of the AIAM 
Conference program committee, working 
with Chris Button and Selina Neill.

We’ll profile another two 
Executive Members in the next 
issue of The Phoenix

http://www.aiam.com.au
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Background
Since the early pioneers, dingoes have 
been persecuted from farmlands due to 
the risk they pose to livestock. It would 
appear a recent phenomenon where the 
dingo has posed some level of threat to our 
ever-increasing urban sprawl although I 
think it is important to note that the risk 
is nowhere near the same level of threat 
most communities experience everyday 
with domestic dogs.

Widespread efforts to control dingoes 
have generally failed to produce any 
long-lasting results and may have even 
been counterproductive. This is evident 
with the ‘urban’ dingo. While NT Parks 
and Wildlife are the responsible agency 
for Dingoes in the Northern Territory, 
they suggest no urban dingo is 
of pure blood and therefore they 
are not responsible for their 
management. Management 
under this assessment assumes 
the responsibility is passed on 
to local government to provide control of 
these dogs. One could spend time arguing 
about percentages however this report will 
focus on recommendations government 
can consider and that will most certainly 
include a joint management strategy or 
partnership arrangement to effectively 
manage urban dingoes. 

Urban Sprawl

The reality is our communities are 
growing. The term urban sprawl is a very 
common term in Australia and recognised 
for many issues including the need for 
new roads and infrastructure like power, 
water and sewerage. What is not always 
recognised is the affect urban sprawl has 
on our animals and how they either suffer 
greatly and die or adapt to our ever-
increasing presence. The Dingo and dingo 
cross domestic dog form part of this semi 
wild, semi domestic ecosystem. While 
many species are affected the focus of this 
report will be the Urban Dingo and how we 
as a society might better co-exist.

Urban Dingo sightings continue to be 
reported. People often forget when 
moving to the outskirts of towns and 
cities that with wild land comes wild life. 
As the urban sprawl continues so to will 
the encounters people have with urban 
Dingoes. The result will be the community 
calling on local government to resolve the 
conflict. But how?

Solutions are most certainly not always 
simple or readily available due to a number 
of reasons such as resources, lack of 
effective programs to deal with the issue, 
little understanding of urban dingoes 
within local government (presumably more 
so in larger urban Councils than rural 
Shires) or conflicting priorities. Another 
major hurdle is that the community does 
not know who to contact regarding urban 
dingo interactions or issues, Federal, State 
or Local Government departments? And 
with that arrangement in place ensures 
a different answer will be provided to 
the community depending on whom the 
person calls.  A single contact person or 
agency is needed, just like the program 
Stanley Park Ecology Society provides for 
managing coyote issues in Vancouver. 

Conflicts can be significantly reduced over 
the long term by introducing programs 
involving the community, which focus on 
co-existing. These co-existing methods 
including the use of aversive conditioning 
techniques that may see a real reduction in 
human/urban dingo encounters. 

If we can as a minimum acknowledge that 
past experiments have not provided long 
term solutions, and that our suburbs will 
continue to expand into bush land we can 
be certain the dingo or wild dog derivative 
is here to stay, we can be sure there will 
be continued conflict that will need to be 
managed. 

Scientists and wildlife managers from 
North America agree that (2) ‘the only 
viable long term solution to resolving 
conflicts with coyotes is educated 
coexistence and the implementation of 
effective, socially acceptable, and humane 
mitigation techniques’. 

While trapping, aerial gunning, and 
poisoning are the primary methods used 
to address coyote conflicts in North 
America and are similar to many of the 
methods employed in Australia to manage 
dingo populations, these methods are not 
humane, selective or effective and in most 
circumstances not suitable for managing 
urban dingoes. More importantly, 
indiscriminate killing, even if it did work 
in an urban environment does not place 
the responsibility for the problem where it 

belongs-with us.

The goal of any community 
attempting to address increasing 
urban dingo sightings and related 
issues should be one of educated 

co-existence that fosters an understanding 
and appreciation of the role dingoes play 
in a healthy ecosystem and the need to 
keep them as wild life and not as urban 
or domesticated animals. The North 
American experience attests to this. The 
first step in this process is to recognize 
that it is not a dingo problem as such it is a 
people problem.

Jurisdictions across America have for 
years attempted to manage the coyote 
with various methods including baiting, 
trapping, shooting with the object of 
wiping them out within a given area. All 
have failed and only in jurisdictions where 
a management program existed that 
accepted Coyotes were always going to be 
part of a spreading urban environment, 
only then could they focus on how to live 
with the Coyote rather than without. 

Perhaps there is a lesson here for 
Australia, that is, let’s not implement a 
management strategy that focuses on 
wiping out the urban dingo, a program 
that is likely to be expensive and if the 
American experience can be of any 
example, a program that would be very 
likely to fail. Rather, perhaps we should 
focus on a program of co-existing where 
education and consistent information is 
provided to the community. 

Part 3 in next issue of The Phoenix

Dingoes in the midst (Part II)  by Peter Chandler MP

No matter what agency a person calls, all calls relating to 
urban coyote issues are transferred to the Society. This leads to 

consistent information and education being provided to residents. 
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Preliminary Program Outline for the AIAM Conference in Geelong 2009

Wednesday 14 October 2009
___________
KEYNOTE PLENARY - BEHAVIOUR
What makes a good test of canine behaviour: 
lessons from the behavioural sciences

Pauleen Bennett Director, Anthrozoology Research 
Group, Animal Welfare Science Centre, Monash 
University

Reliability, validity and feasibility of existing 
tests of canine behavior 

Kate Mornement, Samia Toukhsati, Grahame 
Coleman and  Pauleen Bennett, Anthrozoology 
Research Group, Animal Welfare Science Centre, 
Monash University - 

Assessment of personality in dogs  
Jacqui Ley, Pauleen Bennett, Anthrozoology 
Research Group, Animal Welfare Science Centre 
Monash University 

But where will the dog live? Animal 
management and the shrinking Australian 
backyard 

Susie Willis, Petcare Information and Advisory 
Service

Planning for Dogs in open spaces 
Lesley Humphreys, Animal Aid/Paws4Play and 
Linda Marston, Monash University

Conducting effective investigations 
Tim Graham, Wallmans Lawyers, Adelaide 

VICTORIAN BUSHFIRES
Setting the scene for  Black Saturday

Elke Tapley, Knox City Council

Black Saturday – An Emergency Animal 
Management Plan put to the test 

Greg Talbot, Executive Offi cer, Shire of Yarra 
Ranges

The burning question – What can we learn 
from the Victorian Bushfires?  Experiences 
from a shelter on the frontline 

Linda Marston, Research Fellow, Monash University

Surf Coast Shire - Disaster Management Plan
TBA

Abuse of Powers by AMOs
Kate Oliver Norman Waterhouse Lawyers

Response to SA Ombudsman
 Adele Steel Dog & Cat Management Board

Cats and their management, is there an 
efficient and cost effective method? 

Shane Scriggins, Senior Local Law Offi cer, 
Sunshine Coast Regional Council

Thursday 15 October 2009
___________
KEYNOTE PLENARY - BEHAVIOUR
Who should be paying for animal 
management? 

Dick Murray, Western Suburbs Veterinary Clinic

Dog attacks: To leash or not to leash? 
Tony Pearson, Team Leader Health & Ranger 
Services, City of Onkaparinga,SA

Development of a valid and reliable test of 
amicability in dogs 

Tammie King, Linda Marston, Pauleen Bennett, 
Anthrozoology Research Group, Animal Welfare 
Science Centre, Monash University

Dog assessment now and in the future
 Pauleen Bennett, Director, Anthrozoology 
Research Group, Animal Welfare Science Centre 
Monash University - 

KEYNOTE PLENARY – DANGEROUS DOGS
Dangerous Dog Database – what can it dow, 
how could we use it better? 

Tracey Helman, Manager Policy & Education, 
Bureau of Animal Welfare Victoria

Policy and interpretation; a Restricted Breed 
case 

Steven Moore, Policy & Education, Bureau of 
Animal Welfare Victoria 

AIAM Position Statement – Dangerous Dogs 
Rick Walduck, Treasurer, AIAM Executive 
Committee

Importance of procedures relating to dog 
attacks involving the death of people 

Steve Larsen, Pittwater Council, NSW

Regulatory impact assessment of cat 
management and microchipping of 
companion animals – the options, the costs 
and the process 

Deb Kelly, Executive Offi cer, Dog and Cat 
Management Board, South Australia

Is the virtual campus for animal management 
offer training a reality? 

Dr David Jones, Principal Lecturer, TAFESA 
Veterinary and Applied Science Centre

The agony and ecstasy of amalgamations and 
alignments 

Anne Marie Boyd, Coordinator Compliance & 
Animal Management, Moreton Bay Regional 
Council, Qld

Dogs 101 
Dr Dick Murray, President, AIAM Inc

Position Statement Dangerous Dogs – 
discussion/endorsement

Friday 16 October 2009
___________
Attitudes of owners influence various dog 
management behaviours 

Vanessa Rohlf, Animal Welfare Science Centre, 
Monash University

The link between dog control and animal 
welfare 

Clare Connell, Auckland City Council, NZ

Security and Emergency Services Group – 
Corrections Victoria – dog demonstration

Victorian Cat Tracking Study 
Linda Marston, Research Fellow, Monash University

DNA Testing – now and the future 
George Sofranidis, DNA Technologies

Please note:  This outline is preliminary only and based on confirmation of speakers in some instances.  The AIAM Program 
Committee reserve the right to modify this program as they deem appropriate, over the course of the next few months.

Visions of Geelong!Visions of Geelong!

Keep accessing the website: www.aiam.com.au  for regular updates to the program

http://www.aiam.com.au
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The Australian Institute of 
Animal Management Inc, 
PO Box 3711, 
Weston Creek ACT 2611 

Telephone (02) 6161 9024  
Facsimile (02) 6161 4719

The Institute is not responsible for the statements 
made in this publication by contributors or 
advertisers. 

Unless otherwise stated, material in The Phoenix 
does not reflect the endorsement, official attitude 
or position of the Institute or the editor. Advertisers 
are responsible for complying with the Trade 
Practices Act 1974.

BECOME A SPONSOR!

Organisations are invited to become 
involved with The Institute and/or the 
AIAM Annual Conference, by taking up 
one or more of the many sponsorship 
opportunities available.  

The AIAM Prospectus outlining the full 
spectrum of sponsorship opportunities 
for AIAM, is available for download from 
the AIAM website (http//:www.aiam.com.
au) or can be emailed to you on request by 
sending an email to info@aiam.com.au

Organisations can consider the prime 
Principal Sponsorship of the Institute or 
one of the many other sponsorships on 
offer for the conference (including the 
Program or the Training Program, or one 
of the social functions).  

Consider booking a booth at the 
conference and being part of the 
conference exhibition.  It is a great 
opportunity to ensure you are part of the 
AIAM Annual Conference in Geelong in 
October!

See you there...
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We want to hear 
from you!

Please let us know your 
preference for receiving 

The PhoeniXThe PhoeniX
Please either email, fax or 

post your requirements, along with 
your name and organisation to:

The AIAM Secretariat,
PO Box 4317, 

Weston Creek ACT 2611
Telephone (02) 6161 9024
Email: info@aiam.com.au

Note: members receive electronic and hardcopy.

The AIAM Conference in Geelong 
is shaping up well.   As well as the 
formidable group of presenters lined up 
to share their expertise with you, the local 
arrangements committee are planning 
social activities to ensure you leave 
Geelong with very fond memories!

The Committee are investigating the 
possibility of holding the Wednesday night 
casual dinner at Werribee Open Range 
Zoo.   This will be dependent on costings 
but if it can be managed within the budget, 
delegates can be guaranteed of a night to 
remember!

The Conference Dinner will be held in the 
venue, the Mercure Grand.  A special guest 
speaker is being organised and you can 
guarantee the band the committee have 
engaged will keep you entertained until the 
early hours.

Have you considered adding on a few days 
either pre- or post-conference to take in a 
few tourist tours of the region.

The Great Ocean Road is a full day tour 
from Melbourne taking in all of the 
highlights of this glorious coastal drive. 
Visit famous Bells Beach, spot koalas in 
the wild, enjoy a guided tour of the Otways 
rainforest and marvel at the amazing 
rock formations of the Port Campbell 
National Park, including of course the 
Twelve Apostles, Loch Ard Gorge and 
London Bridge. And of course, you’ll see 
all pristine beaches and rugged rocky 
outcrops of the Great Ocean Road.

There’s a lot to see and do while you are in 
the area!  Consider taking a tour.

Activities at AIAM 2009

AIAM TRAINING DAY
The Committee are proposing to use the 
training program for 2009 in Geelong 
to expand on the Position Statement 
presented at the 2008 AIAM Conference on 
Animal Management in Disaster Planning.

Many Animal Management Teams have 
indicated that they do not have a sub plan 
to their Council’s Emergency Management 
Plan and this training workshop will help 
you get started. Perfect timing for those 
from the south of Australia, coming into 
the fire season, and for those further north, 
right before the wet and stormy season.

If you and your Team would benefit from 
this training day, please email secretary@
aiam.com.au to let us know if we are on the 
right track.

?
Let us know what you Let us know what you 
are up to .....are up to .....

If you or your Council have If you or your Council have 
implemented any interesting new implemented any interesting new 
animal management initiatives, we animal management initiatives, we 
would like to hear about it.  Providing would like to hear about it.  Providing 
copy for Phoenix will share your news copy for Phoenix will share your news 
within the industry!within the industry!

Email: info@aiam.com.au 


